
Pronouns, Pay Equity,  
& Pansexuality!

Building a Gender Inclusive Workplace



(They/Them & She/Her)



Take a deep breath in
…let it out

And introduce yourself  
to your neighbor



Our gendered beliefs and 
behaviors have an impact 
on people’s lives

So let’s be lifelong learners





https://tinyurl.com/drkylHR



Roadmap
- Terminology
- Data & research findings

Embracing gender diversity in workplace 
policies and communications

Parenting and the gender pay gap

Pansexual Perspective

1.

2.

3.



















1 in 4 people in
the US knows 
somone who 
uses THEY/THEM
pronouns. 



Nearly 50% of  
18-29 year olds 



Transgender and 
nonbinary people 
have always existed





Lesbian
Gay
Bisexual
Transgender
Queer/Questioning
Intersex
Asexual
+







Embracing gender 
diversity and tackling 
cisnormativity in policies 
and communications



Is this perpetuating sexist 
sterotypes?

Is this inclusive of  
gender-diverse people?
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Your organizations 
are (or should be) 
representative of 
human diversity



1 in every 1,000-2,000 babies 
have biological traits (sex 
chromosomes, genitals, or 
reproductive anatomy) that 
aren’t typically male or female

Intersex people exist





2 million 
transgender 
adults in the US 



1.2 million 
nonbinary  
adults in the US 









Are you thinking…
2% of the population 
isn’t that much…



Members of the Church of Jesus 
Christ of Latter-day Saints



Are there out 
trans or nonbinary 

people at your 
workplace?



More than 1 in 4 
transgender people 
have lost a job due 
to bias



More than 75% 
have experienced 
workplace  
discrimination



In Utah, 31% of 
transgender workers 
reported mistreatment 
based on their gender



Is your organization a 
safe place to be trans?



Gender expansive people & 
employment discrimination 
protections

Federally - Title VII of the Civil Rights Act of 1964
Supreme Court Ruling of 2020
In Utah - Senate Bill 0296 (2015)





Kyl Myers, PhD, MS
they/she
hello@kylmyers.com





Creates opportunities for affirming interactions

Names don’t make pronouns obvious1.

Pronoun sharing reduces misgendering2.

3.



Signal understanding 
of pronoun importance 
without demanding 
someone else shares 



The pandemic has 
altered people’s lives 
in different ways - and 
gender and sexuality 
are part of that story



Time to share tips for 
supporting gender 

expansive people at work



Parenting  
& The  

Gender Pay Gap



The difference in pay between 
female and male employees 
performing the same or 
comparable jobs

Gender Wage Gap



In the US
Women who work 
full time make 83% 
of what men earn



LGBTQ+ workers earn about  
90 cents for every dollar the 
typical worker earns.



In Utah Women  
earn about 70%  
of what men earn





 Gender Wage Gap

Policies
Occupational segregation

Sexist attitudes

Education

Disability

Experience
Race & Gender











Mother = Natural Nurturer 
Father = Bumbling Babysitter

Gendered Parenting Stereotypes



Motherhood Penalty & 
Fatherhood Boost



Some women choose to leave the 
workforce or downshift careers to 
focus on children - some men do 
too, but are much less likely to do 
so than women



In Woman/Man couples, the 
man tends to be older - creating 
a wage gap in the relationship 
due to years of experience



Birthing people need  
to heal and can nurse  

the newborn



- Family Leave Policy Issues
- Child Care Issues
- Compounded Career Hits 



Equally Shared Parenting



Nearly 2 million 
fewer women in 
labor force



6 in 10 men say their 
new jobs make it 
easier to balance 
family and work

The Great 
Resignation 



Having a policy isn’t enough.

Incentivize & mandate family 
leave to create a culture that 

supports parents



Gender-Neutral,  
Family-Friendly Policies

- Parental leave
- Caretaker leave
- Gender affirming procedure recovery
- Time off after DV & SA



Gender-inclusive and equitable 
leave policies benefit:

- Individuals
- Relationships
- Children
- Employers



All-gender parental leave can 
help close the wage gap.

A woman’s income rose 6.7% 
for every month her partner 
took leave.



Do your companies have 
inclusive, equitable, and paid 

family leave?



Pansexual Perspective 
(not assuming everyone is straight)



June is Pride Month!









Companies with a diverse 
workforce out-perform 
less-diverse competitors in 
revenue, profits, and employee 
satisfaction



To reap the benefits, must  
put in the work:
-  Establish an LGBTQIA+  

Employee Resource Group
- Be bold with inclusive marketing
-  Recruit new hires through LGBTQIA 

resource partners



What has your organization done  
to advance LGBTQIA awareness  
and affirmation?

What ideas do you have that you 
may want to initiate?

1.

2.



Thank You!





https://tinyurl.com/drkylHR


